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Why do Romanian students hide from the corporate world?
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Abstract
Since the overwhelming majority of undergraduate students fail to engage in internships, part-time employment, or apprenticeships during their studies, they are equipped with little to no work experience once they graduate and enter the workforce, which makes it challenging for them to secure high-level positions. Despite it being well-acknowledged that working strengthens professional networking, soft skill development, and managerial abilities, most Romanian students opt to refrain from labor. 
To convey an enhanced comprehension of the labor dynamics among students, this research is intended to shed light on a few of the potential causes of this phenomenon
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Introduction
            In the present economic climate, the question of whether high school and college students should work in addition to their education is frequently debated, a common misconception being that combining their studies with employment may cause an imbalance between these two responsibilities. It shouldn't be challenging to define the downsides of pairing work and education as most students are aware that it might influence their stress levels or academic performance. The benefits of generating an income, developing professional networks, and acquiring valuable work experience while pursuing a degree, however, may outweigh the potential drawbacks. Concerns over student employment in Romania arose when Eurostat data from 2022 revealed that only 2% of students are employed, a percentage far lower than the European average of 18%. 



Romanian Students’ Employment in the Context of the European Union
          According to Eurostat data, 72% of young Europeans (those aged 15 to 29) were not part of the workforce while enrolled in formal education in 2022. A little over 3% were unemployed and actively looking for work while still enrolled in school, and another 25% were working. Across EU countries, there are notable differences in the dynamics of young people's transition from formal schooling to the workforce. National education systems, the availability of training, the nature of job prospects, and cultural variables can all have an impact on these differences. This figure hides significant national disparities, particularly since 25% of young Europeans work while they are in school. At the national level, Germany (45%), Denmark (52%), and the Netherlands (73%), had the highest percentages of youth employed while enrolled in formal school. Romania (2%), Slovakia (5%), and Hungary (6%) on the other hand, reported the lowest shares. 

[image: Bar chart: Young people in formal education by labour market status, EU, 2022]
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Legal context
Labor Code (Law No. 53/2003): 
· sets the minimum age for employment at 16 years old. However, minors aged 15 can be employed with parental consent.
· contains provisions specifying the types of work that minors are prohibited from performing due to safety and health concerns. 
· establishes limits on the number of working hours for minors, ensuring they do not work excessively long hours and have adequate rest periods. 
· requires that employment contracts for minors include specific provisions to protect their rights and ensure their well-being. 
· .ensures that young workers have the opportunity to continue their education while working, promoting lifelong learning and skill development
Government Decision No. 1071/2022: Establishes the national minimum gross wage guaranteed in payment for the year 2023.
Law No. 202/2002: Regarding equal opportunities and treatment between women and men in labor relations. This law addresses discrimination and promotes gender equality in the workplace.
Government Ordinance No. 137/2000: On preventing and sanctioning all forms of discrimination, which includes provisions applicable in the workplace

     
       The transition from education to the workforce is a pivotal moment in the life of a young adult, shaping their prospects and opportunities. In Romania, however, it is often hindered by a unique set of challenges that affect students who are balancing their studies with part-time work.


I. Glorifying grades over actual knowledge
            Romanian culture places a high value on education, particularly academic achievement. Social conventions, educators, and families are the root causes of this pressure, hence, to guarantee future prosperity, students are frequently urged to prioritize their educational pursuits. Romania's educational system is distinguished by intense intellectual competitivity and rigorous coursework. This cultural emphasis on education is reinforced by educators who prioritize academic achievement above all else. Teachers in Romania are known for their strict standards and high expectations for students. A recent survey conducted by the Ministry of Education  found that 80% of teachers believe that academic success is the most important factor in a student's future prospects. This attitude is reflected in the curriculum, which is designed to challenge students and push them to excel academically. Thereupon, for a chance to be enrolled in prestigious institutions and programs, students fight for the highest grades attainable, frequently resorting to cheating and other unjust means to obtain fulfillment. A recent study published in the Journal of Educational Psychology found that cheating among Romanian students is widespread, with over 60% admitting to engaging in some form of academic dishonesty . The study attributed this behavior to the intense pressure placed on students to perform well academically and the fear of failure or disappointing their families.
           Most students are concerned that working part-time may severely impact their academic performance, endangering their prospects of earning scholarships or admittance to top-tier educational institutions. In other words, if society prioritizes academic achievement above intellectual curiosity and skill development, students may find it difficult to manage academics and job duties simultaneously.  
           This fear of falling behind academically is shared by many students in Romania who feel pressured to focus solely on their studies at the expense of other aspects of their personal development. Dr. Andrei Dumitrescu, a professor at Babes-Bolyai University in Cluj-Napoca, explains that this mindset can have negative consequences for students' overall well-being.
"When students prioritize academic achievement above all else, they may neglect their physical health and emotional well-being," says Dr. Dumitrescu. "It's important for young people to find a balance between their academic responsibilities and other aspects of their lives in order to thrive both personally and professionally."  (4)
          Moving forward, it will be important for educators, parents, and policymakers to consider how best to support students in managing these pressures while also encouraging them to pursue holistic personal development. By fostering a more balanced approach towards education that values intellectual curiosity and skill development alongside academic achievement, Romania can create an educational system that empowers its youth to thrive both inside and outside the classroom.


II. The Aftermath of Post-Communism in Romanian parents’ mentality
                The impact of historical factors, such as the legacy of communism, plays a significant role in shaping parental financial support for today’s Romanian students. The aftermath of the post-Communist era in Romania saw a surge in economic challenges, leading many families to seek opportunities abroad, resulting in increased family separations and strains on familial financial stability. This historical context not only affected the economic landscape but also the social fabric, influencing parental attitudes toward financial support for their children. A majority of the generation of parents who may have experienced extreme financial troubles as a result of communism's approach in Romania are now unduly supportive of their children, giving them excessive aid and obstructing the need for students to work. The historical legacy of this political party, where parents were restricted in their professional choices, may result in an over-reliance on financial support from parents for current students. The sense of comfort in depending solely on parental assistance may contribute to the belief that they are encouraged to postpone their employment after graduation, profiting off of their freedom to use the remaining study years as a break from the future 'punishment': securing a job. Families play a significant role in shaping the values and priorities of Romanian students when it comes to education. Parents often place immense pressure on their children to succeed academically, viewing it as a pathway to a better future, therefore, in many households, academic achievement is seen as a source of pride and validation for both the student and their family. As Dr. Ana Rădulescu, a sociologist specializing in education, notes, "Parents in Romania see education as an investment in their children's future. They want their children to have opportunities that they did not have themselves" 

III. Stigma Associated with Certain Occupations
             Upon examining the prevalent societal attitudes towards vocational education and job-specific skills training, it becomes evident that a significant challenge lies in the stigma associated with what is often perceived as "low" jobs. This stigma manifests in the reluctance of individuals, including Romanian students, to pursue opportunities in vocations that may not align with traditional academic pathways, resulting in discrimination and bullying among their peers. Such perceptions are further compounded by the limited understanding and appreciation of the diverse range of skills and competencies that can be developed through vocational training. Due to the acute prejudice associated with working in food service, hospitality, and other relatively manual occupations, undergraduates might find it hard to concede that not many employers will be interested in providing them with higher-paying jobs assuming they've acquired little to no prior experience. Although a portion of consumers evaluate these part-time jobs poorly, they equip students with a variety of competencies that might prove useful in the long term. Furthermore, oftentimes they don't require any particular expertise or formal education, which may appeal to younger people looking for a source of income before completing their degree. Constructing a reliable financial base during this process may reduce teenagers' hatred behavior toward part-time jobs, supporting them in settling even for small salary opportunities. The transformation of the educational environment into one that is more welcoming and encouraging is critical for enabling Romanian students to overcome the limitations imposed by cultural stigmas and historical legacies. It is imperative to encourage students to choose part-time work without fear of rejection or devaluation by emphasizing the worth of skills acquired via varied employment possibilities, pivotal for their career and personal development. By acknowledging and challenging these stigmas, it is possible to foster a more inclusive and supportive environment that encourages students to explore diverse employment options and transcend the limitations imposed by narrow definitions of job prestige.








IV. Societal perception of part-time jobs 
            With a history of excessive emigration and economic developments driven by remittances, there is a delicate balance between the need for labor force importation and the fear of mass migration post-accession. In 2022, the labor force participation rate in Romania was 62.3%, with males making up 66.8% and females 57.4% of the workforce. Like many other European countries, Romania's GDP is expected to contract after an extraordinarily prosperous year in 2022, and then gradually expand throughout sustained investment and agricultural expansion. This context contributes to the perception of part-time jobs as potentially stigmatizing, as indicated by the reluctance of Romanian students to engage in such employment. The societal emphasis on higher-status occupations, coupled with a prevailing narrative of labor market distortions, may further demoralize students from pursuing part-time work opportunities. The broader sociocultural variables that are impacting Romanian students' part-time job search must be addressed while examining the obstacles they face in securing a job. The lack of encouragement to apply for part-time jobs suggests that there may be an issue with the educational and cultural institutions that prevent students from actively seeking employment opportunities. The findings of an ethnographic study are reported in which the primary caregivers of Romanian adolescents, aged 11–19 years, were interviewed to explore their perceptions of the family's economic situation and the adolescents' worries and aspirations. This interpretative phenomenological analysis sample refers to the narratives of 16 primary caregivers residing in three cities in 
 Transylvania, Romania (Oradea,Cluj,Zalău).
          Romanian adolescents and young adults encounter considerable challenges compared to their peers in Western countries. During the transition from adolescence to young adulthood, Romanian youth are more likely to feel anxious about their families' economic difficulties and the unfeasibility of their educational and occupational aspirations. Consequently, the combination of institutional influences and societal norms can significantly discourage Romanian students from actively seeking part-time work, highlighting the need for targeted interventions to address these barriers and promote a more holistic approach to student employment. Furthermore, although the societal discourse in developed countries regarding the participation of women and girls in education and the labor force has contributed to altering established norms and empowering young women to assume more active roles in shaping their future, there is evidence of reluctance to consider non-traditional occupations or courses of study. Conveying the message that there is no ‘one-size-fits-all’ solution or career trajectory, and that students can explore career paths that may not be immediately obvious to them, is crucial in guiding their choices. 



            I concur entirely with the proposition that high school and college students ought to undertake part-time employment while managing their academic pursuits. Drawing from my personal experience as a student who held down a job alongside schooling, I maintain the view that an extramural occupation can furnish worthwhile practical knowledge and competencies that cannot be imparted by classroom instruction alone.
          Participating in part-time employment can potentially offer students a valuable opportunity to acquire essential life skills including efficient time management, accountability, and the ability to work effectively within collaborative environments. This experience simultaneously provides practical learning opportunities applicable to future professional endeavors. According to research conducted by the National Association of Colleges and Employers (NACE)  in 2020, employers demonstrate significant appreciation towards potential candidates with past career experiences; reflecting that 95% regard such criteria as an imperative element influencing their hiring decisions.. Achieving a sensible equilibrium between academic pursuits and occupational commitments holds utmost significance for students, thus tackling an excessive workload may culminate in exhaustion, compounding adverse ramifications on scholastic advancement. Judicious organizational skills coupled with preference-setting can enable pupils to harmoniously manage these parallel obligations therefore, by taking on these opportunities, they equip themselves suitably for the future exigencies of workforce dynamics characterized by concurrent task delegation and performance requisites.








Conclusion
            The scrutiny of student employment in Romania, situated within the larger European scope, underscores the imperative to reassess how education and work are interconnected for youth. Despite its commendable aspects, the prevalent cultural prioritization of academic attainment in Romania generates inadvertent obstacles to acquiring indispensable vocational exposure. Additionally compounded by historical remnants and social conventions peculiar to this locality exacerbate these impediments—resulting in a markedly lower proportion of students embarking on part-time employment vis-à-vis their counterparts across Europe.
            In order to confront these challenges, a change in mindset is imperative. Educators, policymakers, and parents must collaborate to create an atmosphere that recognizes the significance of well-balanced personal and professional growth. Facilitating opportunities for students to participate in part-time employment can furnish them with crucial skills and experiences capable of augmenting their academic achievements as well as future employability 
            Achieving the eradication of negative societal attitudes linked to specific forms of labor and elevating pragmatic work experiences as essential constituents of education are crucial measures toward progress. By fostering a value system that acknowledges varied vocational trajectories and underscores the significance of early professional encounters, Romania can equip its students with skills requisite for excelling in an increasingly competitive global economy.

            In essence, the establishment of a supportive structure capable of facilitating students' ability to effectively manage work and academic commitments will yield dividends not only for individual learners but also serve as catalysts towards cultivating an adaptable and resilient workforce. It is therefore imperative that we bridge the gap between education attainment levels and labor market needs by providing young Romanians with the requisite competencies necessary for navigating future challenges while optimizing opportunities.
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